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Essex firefighters defend jobs and_the service 





GENERAL SECRETARY’S COMMENT 


t Matt Wrack 

Defend our 
fire and 
rescue service 


Dignified stand 

The eyes of our union have 
been on Essex in recent weeks, 
where members have taken 
a dignified stand against job 
cuts in the face of massive 
management bullying. 

The Fire Brigades Union in 
Essex organised a magnificent 
strike and demonstration on 
18 July, with a great show 
of solidarity from members 
and officials from around the 
country. Essex fire authority 
^ and its chief David 

Johnson have already 
cut 100 wholetime 
and 60 retained jobs, 
even though they have 
underspent the budget 
* by £1.6m and have built 
up huge cash reserves of 
£12m. 

Unless we stop them, 
they plan to slash one in five 
frontline firefighter jobs. This 
will be absolutely disastrous 
for our members in Essex. And 
it will be a catastrophe for the 
communities we serve in Essex, 
putting lives at risk and people 
in danger. 


No more cuts 

The dispute in Essex is a local 
dispute, but it has national 
implications. We know the 
Westminster government is 
currently calculating central 
grants for the next two 
financial years. In 2010 it 
promised to cut the fire and 
rescue service by 25% over four 
years. Every fire and rescue 
service in the country has 
been affected. FBU research 
has shown around 1,500 fire- 
fighter jobs were lost last year, 


affecting wholetime, retained 
and control members. 

That’s why the FBU will 
be stepping up campaigning 
to defend jobs and to defend 
the fire and rescue service. 

We discussed the issues at our 
conference in June and we are 
putting plans in place. In the 
coming months, the union 
wants every member to stand 
up and defend the service they 
work in, to stand up for their 
vital work and for the public 
we serve. 

Brigades will be asked 
to send delegations to a 
national lobby of Parliament 
in November. But there will 
also be the opportunity for 
everyone to make contact with 
local politicians to put the case 
for investment not cuts. Please 
ensure you play your part. 

Our fire and rescue service 
is a service to be proud of. It is 
a service worth defending. We 
know politicians listen when 
ordinary firefighters speak 
to them face to face, write to 
the newspapers, speak on the 


television and radio, and write 
online. If our members lobby 
their MPs, devolved government 
representatives, local council- 
lors and fire authority members, 
we can pressure them into 
increasing funding for the fire 
and rescue service. 

We need to say: No more 
cuts. Defend our fire and 
rescue service. 

Pensions 

The FBU’s campaign to 
defend members’ pensions 
continues - it is far from over. 
Our officials are busy preparing 
evidence to submit to the 
government’s reviews of contri- 
bution rates and of the normal 
pension age. This process 
will continue until the end of 
the year. 

We know the government 
is pressing on with its pension 
changes for other public 
sector workers. The FBU is 
determined to make the case 
for a sustainable firefighters’ 
pension scheme that reflects 
the nature of our occupation. 


We believe our arguments and 
evidence are strong. However 
we have told the government 
that if they go ahead with 
their original plans and ignore 
us that we reserve the right 
to defend our pensions, with 
industrial action if necessary. 

The union is also holding a 
consultative ballot of control 
members. The deal offered by 
the government and employers 
is not acceptable because it 
expects control members 
to work to 68 and still get a 
reduced pension. I would ask 
control members to discuss the 
issues at branch and brigade 
meetings and to make your 
vote count. 

John Carlos 

With the Olympics upon us, 

I had the privilege of speaking 
alongside the legendary John 
Carlos recently. His protest 
at the 1968 Olympics against 
racism and for civil rights in the 
US cost him his livelihood and 
a great deal more besides. John 
Carlos was a world class athlete, 
but he was and is a proud man, 
a political man and a fighter for 
justice. His story is an inspi- 
ration to anyone fighting for 
equality, fairness and justice in 
difficult circumstances. 

His stand and the solidarity 
he received from other athletes 
and campaigners stands as 
a truly inspiring moment 
in modern history. We will 
need Olympian determina- 
tion for the struggles that lay 
ahead. But we have plenty of 
examples, from our own battles 
and those of others, to sustain 
our fighting spirit. 
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LOCAL GOVERNM 
PENSION SCHEME 
PROPOSALS ARE 
UNACCEI 


The FBU is holding a 
consultative ballot for 
firefighter (control) members 
in England and Wales who 
belong to the Local Government 
Pension Scheme (LG PS). 

This is because there are 
now detailed proposals 
for an agreement. The FBU 
executive council believes 
these proposals are still 
unacceptable and not in the 
best interests of our firefighter 
(control) members, although 
it recognises that some 
improvements have been 
achieved. 

The ballot will start on l August 
and end on 22 August 2012. 

The union is asking control 
members to consider its 
concerns and to discuss the 
proposals through the FBU’s 
democratic structures, before 
casting their vote. 

Sean Starbuck 
FBU national officer 

Do you feel the proposals 
for the 2014 LG PS are 
acceptable? 

□ The FBU executive 
council recommends 
you vote NO 
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Further 
action 
to save 
frontline 
services 


Essex 


The Fire Brigades Union in Essex has 
announced further industrial action in its 
long-running dispute over the worst cuts 
to frontline 999 services in living memory 
and other imposed changes. 

The fire authority is cutting one in five 
frontline firefighter jobs, even though it 
has underspent on its budget by £1.6m and 
has huge cash reserves of £12m. 

The action includes “999 calls only” 
action and short periods of strike aimed 
at highlighting the serious attacks on 
0 frontline firefighters, while avoiding 
disruption during the Olympics. 

FBU general secretary Matt 
Wrack said: “The fire authority has 
1 ^^ shown no sign of compromise and 
W has left us no choice other than to 
call additional action in our campaign 
against cuts to the frontline fire and 
rescue service in Essex and other imposed 
changes. Not a single one of the frontline 
cuts or imposed changes has been put on 
hold, modified or reversed. 

“However, we continue to be very 
measured in the action we have called 
despite the intense provocation, the 
disciplinary threats and the financial 
punishment being levelled against Essex 
firefighters for daring to stand up for their 
profession and their service. 

“The action is measured. The periods 
of action are deliberately short and sharp 
to limit the risks to public and firefighter 
safety whilst highlighting the campaign 
against huge cuts being made to frontline 
999 services that will leave the people of 
Essex at increased risk 24 hours a day, 365 
days a year. 

“Public support for our campaign has 
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An FBU Essex strike and 
demonstration on 18 July 
received a strong show of 
solidarity from FBU branches 
from around the country 
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been tremendous. If fire chiefs decide to 
turn 999-calls-only action and short strikes 
into extended periods without emergency 


HARDSHIP FUND 

Essex FBU has set up a hardship fund to 
help members. Please donate to: 

Unity Bank 

Account Name: Essex FBU Hardship Fund 
Sort Code: 08 60 01 
Account number: 20292568 


crews available, then the public will know 
it is the senior managers and politicians 
who are willing to put lives and businesses 
at unnecessary risk and not the frontline 
professionals who stand ready to risk their 
lives on a daily basis to save others. 

“In the circumstances, I make no 
apology for the selfless determination 
and courage of Essex firefighters to 
take industrial action, lose pay and face 
punishment for defending the frontline 
999 service in Essex.” 


4 FireFighter August/September 2012 



JESS HURD/REPORTDIGITAL.CO.UK 


Sue McGregor: 
We'll be at the TUC 
demonstration 
“A Future That 

~ Works" on 

www.fbu.org.uk 20 October 

FBU satisfied with 
Shirley Towers verdict 


Firefighter fatalities 

The FBU will continue to support the 
families of firefighters James Shears and 
Alan Bannon, after a coroners inquest 
recorded a verdict of death by misadven- 
ture in conjunction with a narrative verdict 
last month. 

They died in a fire at the Southampton 
tower block Shirley Towers in April 2010. 

Hampshire brigade secretary Paul Trew 
said: “Hampshire FBU is satisfied with 
the verdict. Both families will continue to 
receive full support from the FBU. 

“We hope that the recommendations 
from this inquest will be implemented at the 
earliest opportunity. This was the first loss of 
a firefighter ’s life at an operational incident 
in Hampshire since the Second World War. 
We sincerely hope it will be the last.” 

FBU officials have worked closely with a 
Hampshire fire and rescue service accident 


FBU members joined people from around 
the globe for London's first World Pride 
demonstration on 7 July, to celebrate 
lesbian, gay, bisexual and transgendered 
rights and to demand equality. Attempts 
by the Tory-led Westminster council and 
the mayor's office to ruin the event by 
demanding double the usual payment 



A firefighter lays flowers at the foot of 
Shirley Towers after the fire 


investigation team whose report was part 
of the evidence gathered for use by the 
coroner at the inquest. 

“This tragedy has touched and affected 
all members of the service,” said Paul Trew. 
“Both firefighters were valued members of 
the Fire Brigades Union and are still sorely 
missed by their colleagues.” 


for use of Trafalgar Square and upfront 
payments for roadside barriers along with 
other obstructions failed. The celebration 
went ahead albeit scaled down and with 
a later start time. Boris Johnson, despite 
an assurance that he would attend and 
support World Pride, was nowhere to 
be seen. 


SOUNDING OFF 

Austerity isn’t working 

Essex brigade membership 
secretary Sue McGregor 

Our country faces long-term economic 
problems. But our political leaders have 
failed to face up to them. 

For the next five years or more, unless 
policies change, the economy won’t grow, 
incomes won’t rise and there will be almost 
no new jobs. Pressing on with big spending 
cuts and austerity means we face a lost 
decade. Maybe longer. 

All we are getting from political leaders 
is a message of despair. Pain today without 
hope for tomorrow. 

Coalition policies are failing. To close 
the deficit we need a growing economy, 
jobs and businesses that generate tax 
income. But austerity has led to a vicious 
cycle of decline. 

Instead of letting the banks go back to 
business and bonuses as usual, we need 
policies that promote real jobs and a fairer 
economy. We need policies for people, 
instead of policies being dictated by banks, 
City and financial institutions that got us 
into this mess. 

Their policies are simple. Give money to 
bail them out, print more money for them 
at the expense of the public services we all 
use and need. 

We give, they take. They will keep 
taking from our kids, our families and our 
pensioners unless we stop them. 

The deputy governor of the Bank 
of England - hardly an anti- capitalist 
radical - described the LIBOR scandal as a 
“cesspit”. More like a money pit with some 
champagne and Ferraris thrown in for 
good measure. 

In Essex we’re fighting against cuts 
caused by these greedy parasites. Cuts to 
frontline services. 

On 20 October we’ll be joining the TUC 
march and rally against cuts. We need the 
honest voices of the people to be heard 
above those of the greedy and corrupt. 

Please join us. 

Go to: www.tuc.org.uk and click on 
“A future that works” 
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FBU Conference 2012 

We have to stop the rot’ 


Cuts 

We are struggling not just for 
our jobs but for the future of 
the fire and rescue service, FBU 
conference heard in the debate 
on cuts. 

FBU general secretary 
Matt Wrack (right, addressing 
conference ) told delegates that 
the government planned cuts to 
public services for “seven, eight 
or even ten years” unless the 
labour movement stopped them. 

David Cameron had promised 
to defend the frontline, but he 
had done the opposite. More 
than 1,000 firefighter jobs 


were lost in the first year of the 
Tory-led administration, while 
last year around 1,500 firefighter 
jobs had been cut. 

“We have to stop the rot,” 
Wrack said. “We have a window 
of opportunity to campaign this 
year to defend our service”. He 
urged FBU members to lobby 
MPs, other local representatives, 
councillors and fire authorities or 
boards, to explain the issues to 
local people and to join anti-cuts 
campaigns. “Lets show them 
its a service to be proud of - a 
service worth defending,” he said. 

Conference applauded Alan 
Chinn- Shaw after he explained 


the struggle in Essex against 
cuts. After nearly three years of 
action short of a strike, Essex 
FBU had voted 71% for strike 
action. Chinn-Shaw said the 
fight against cuts was a tough 
one. “But if there is a union that 
can do it, it is the FBU.” 

Matt Lamb (Shropshire) 
moved an amendment urging 
delegates to focus on lobbying 
MPs’ surgeries and making 
campaigning effective. Sarah 
Eratt detailed cuts to retained 
jobs, shift changes, fewer 
appliances and fire station 
closures in South Yorkshire. 

Cameron Matthews 



(Cambridge) said: “Our duty 
and responsibility is to protect 
our communities.” A local FBU 
survey found that 97% of people 
wanted their fire and rescue 
services protected. “It is time to 
make them hear us,” he said. 

The statement was carried 
unanimously. 


Union has The moral high ground’ 


Pensions 


Pensions have been a central focus for the 
FBU over the past year and the battle is far 
from over. Conference held a long debate on 
the unions pension strategy so far and how 
to proceed in the period ahead. 

^ General secretary Matt Wrack, moving 

the executive council statement which 
was carried by conference, argued the 
union had been right to follow a strong, 
evidence-based approach taking on the 
^ government on its own ground. 

The unions extensive evidence on 
the nature of firefighting and its fitness 
requirements, together with its survey of 
members’ views and actuarial calculations 
on opt-outs had shifted the government and 
won some important arguments. 

Wrack condemned the contribution 


increases imposed in April, but pointed out 
these were half the level originally planned 
and lower than other public sector workers 
had faced. 

The union had not signed up to any 
“heads of agreement”, but had won two 
reviews on contributions and the normal 
pension age. The union will submit further 
evidence to shift the government further. 

But he warned the government that FBU 
members were ready and willing to take 
industrial action, including strike action, if it 
tried to impose an unacceptable deal. 

Dave Turner (Tyne and 
Wear) [left] said the union’s 
approach had been 
systematic and methodical 
and was strongly supported 
by members and officials in 
his brigade. 




John McFadden 

(Strathclyde) [left] said that 
his brigade was impressed 
by the professional evidence. 

Jason Hollamby 
(Bedfordshire) moved 
an emergency resolution 
calling for a strike ballot starting on 5 
November. Mark Rowe (Merseyside) moved 
an emergency resolution calling for an 
immediate strike ballot. Both resolutions fell. 

Richard Jones (Surrey) said he 
understood the sentiments of those who 
wanted action, but said timing mattered. 

Rod O’ Hare (Northern Ireland) said there 
was no place for populism and rhetoric, 
timing should be in our hands. Chris Tapp 
(Derbyshire) said the fight was not over yet. 
The union was still negotiating and had the 
moral high ground with the reviews. 


Delegates detail range of ‘Dragons’ Den’ privatisation 


Privatisation 

Government plans to privatise 
the fire and rescue service were 
unanimously condemned as 
delegates told of the range of 
threats facing firefighters. 

General secretary Matt 
Wrack outlined the record of 
privatisation in the fire and 
rescue service. He highlighted 
the terrible role played by 
private contractors in the failed 
FiReControl project, leeching 
money from the service to build 


new control rooms few will ever 
use and technology that never 
worked. New threats were on the 
horizon, such as the sell-off of the 
Fire Service College, the precious 
training centre the union had 
fought for over many years. 

Rob Vaux explained how 
Humberside fire and rescue 
service had set up a “Community 
Interest Company” to provide 
industrial fire cover for the Tata 
steel plant. He said wacky ideas 
that belonged on Dragons’ Den 
had been seized upon by brigade 


management to raise revenue, 
but warned that pay and 
conditions were worse than for 
regular firefighters. Management 
had been given government 
grants, yet had handed over two 
new appliances meant for local 
people to the new venture. Vaux 
warned delegates to plan their 
strategy now for similar attacks. 

Dave Howe explained similar 
developments in Cleveland, with 
a company set up by management 
to provide industrial fire cover. 
Marti Pottinger (ONC) warned 


of the health and safety impli- 
cations of these moves. Chris 
Hides applauded local managers 
in Lincolnshire for termi- 
nating the AssetCo contract. 
Mark Watt (South Wales) 
explained problems with the 
new PFI training facility in the 
brigade. Bob Walker (Devon 
and Somerset) told delegates 
that a memorandum signed by 
brigade managers and Falck had 
been kept secret from the FBU 
due to supposed “commercial 
sensitivity”. 
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Pay warning 

Pay 

FBU delegates condemned the government pay freeze 
and urged employers to make a pay offer - or face 
industrial action. 

Moving the executive council statement on pay, 
general secretary Matt Wrack said firefighters had lost 
at least £1,400 to £1,600 in the two-year pay freeze. 

These figures only allowed for inflation. 

But firefighters had also suffered higher taxes, the loss 
of tax credits and increased pension contributions. 

The Institute for Fiscal Studies has said that Britain 
is on the brink of a sustained 10-year decline in living 
standards for most of the population, yet wealthy 
executives and top managers had increased their pay by 
nearly 25% during the recession. 

Wrack warned that firefighters would not be driven 
back to the days when the fire service was a low-pay 
sector, whose members had to claim benefits to make 
ends meet. “Central government pay restraint always 
breaks down in the face of resistance,” he said. 

Archie McKay (Northern Ireland) 

[left] said firefighters should be given a 
pay rise, or the FBU would be forced to 
prepare for strike action at the appro- 
priate time. 

Mandy Buchanan (CSNC) moved an 
amendment for a claim for equal pay for 
control staff members, which was carried. 

FBU conference took 
place at the Imperial 
Hotel, Blackpool. 
Famous former 
guests include 
Charles Dickens. 

FBU speakers from 
Region 3 (North 
East) excelled by 
ingeniously weaving 
quotations from 
Dickens novels into 
their speeches. It 
made for the best of 
times; and certainly 
not hard times. 


schemes 


K! 


Richard 
Lockwood [left] 
outlined the 
shambles 
AssetCo had 
been in London: 
mired in contro- 
versy, its shares junk. The 
brigade’s own reports had high- 
lighted the firms failure to 
maintain appliances. He urged 
London to follow Lincolnshire, 
ditch AssetCo and bring 
equipment and vehicles back 
into public ownership. 



in brief .. 

Reorganisation 

The conference debated internal 
reorganisation to enable the FBU to 
continue to deliver a cost-effective 
and efficient structure best able to 
represent the common aims and 
interests of its members. 

In light of the most serious and 
wide-ranging challenges the union 
has faced in its recent history on job 
cuts, pensions, pay and privatisa- 
tion, the executive council statement 
argued that internal reorganisation 
was necessary to secure the long-term 
future of the FBU. 

The reorganisation statement 
examined head office and central 
functions and recommended restruc- 
turing the FBU’s resources and a 
continued drive for efficiency savings. 

It agreed to look at the costs associated 
with employed staff and elected 
full-time officials, including a review of 
numbers employed. 

The statement also examined 
the FBU’s regional organisation, but 
concluded that there should not be 
further changes made to the regional 
structure at this time. Similarly no 
changes were proposed to the FBU’s 
workplace-based structure, which is 
the basis of the FBU democracy and 
collective organising. 

Trade section (officers, retained and 
control) organisation has not changed, 
but will be looked at by a task-and- 
finish group that will report to the 
2013 conference. 

The other significant changes 
affect the FBU’s equality sections. The 
statement recommended that equality 
section representatives shall continue 
to attend brigade and regional 
committees, but in an advisory role 
with no voting rights. It also removed 
the reserved seats on the FBU’s 
executive council for women members, 
B&EMM and LGBT members. The 
resolution committed the executive 
council to ensure that the equality 
structures continue to operate, provide 
support and advice, raise issues and 
encourage under-represented groups 
to play an active part in the FBU. 

Control mergers 
Dave Williams (Cheshire) moved 
an emergency resolution on the “ill- 
conceived and hastily implemented” 
forced merger of Cumbria control 


into his brigade, which took place on 
1 June this year. It was part of the 
fall-out after the collapse of the failed 
FiReControl project. 

He argued that no public consulta- 
tion had taken place in Cheshire. 

While local managers had awarded 
themselves huge pay rises, control staff 
at the sharp end had received nothing 
but huge increases in their workload. 
Williams said the move had already 
seen the loss of local knowledge, 
with only two Cumbria control staff 
relocating after the move. 

Ade Kevern paid tribute to 
Cumbria control staff and said the 
FBU had fought hard to defend them. 
Although no compulsory redundancies 
had been imposed, management had 
let down local control staff. 

Mandy Buchanan 
(CSNC) [left] said 
control members had 
experienced huge 
increases in workload 
and pressure. No risk 
analysis, impact 
assessments or training had been 
given, she said. 

The resolution urged delegates 
to learn from this experience. The 
union is committed to investigating 
the lessons of Cumbria control and to 
produce guidance on protecting other 
control members. 



Histadrut links retained 

Conference debated the FBU’s links 
with the Israeli trade union federation 
Histadrut. Last year a resolution 
calling for the union to sever links with 
Histadrut was remitted, so the matter 
could be reviewed. 

The executive council investi- 
gated the issues, starting from the 
FBU’s proud tradition of solidarity. 
Although it remained critical of 
some of Histadrut’s statements and 
behaviour towards the Palestinians, it 
concluded that severing links was not 
the best option for the union or the 
Palestinians at the present time. 

The FBU humanitarian convoy last 
year had raised the union’s concerns 
with Histadrut directly and still 
received help from the federation in 
getting vital equipment to Palestinians. 
Links with both Palestinian and Israeli 
firefighters and for a two-state solution 
was endorsed. 
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CHRIS MOULD, Trussed Trust executive chairman 


Many more people are struggling to put crisis nationwide in 2011-12, over 100% For many foodbank clients, the rising 

food on the table, including working more than the previous year. We anticipate cost of food and fuel combined with static 

families. The Trussell Trust sets up that numbers fed by foodbanks could exceed incomes, high unemployment and changes 

foodbanks to provide emergency food to 500,000 in the financial year 2015-16. to benefits have forced them into a crisis 

people in crisis, and we're seeing a huge The current economic climate is seeing where they cannot afford to eat. 

increase in demand. many more people struggle to put food Our research shows the single biggest 

We are currently launching three new on the table, including families who are reason that people were referred to 

UK foodbanks every week to meet this in work. Over 45,000 children were fed by foodbanks was benefit delay (29%), 

growing demand. 100 new foodbanks have foodbanks in 2011-12. Numbers of adults followed by low income (19%). Other 

launched in the last year alone, taking the and children fed nationwide have increased reasons for referrals include delayed 

total to 234 nationwide. from 61,468 in 2010-11 to 128,697 in wages, domestic violence, sickness, 


UK Foodbanks fed 128,697 people in 


2011-12 financial year. 


unemployment, debt, benefit changes, 
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refused crisis loans, homelessness and 
absence of free school meals during 
school holidays. 

All those who received emergency 
food were referred by frontline care 
professionals such as doctors, social 
workers and Citizens Advice Bureau. 
Foodbanks are seeing people from all walks 
of life turning to us for help when they 
hit crisis. The current economic situation 
means that times are tough for many. 

Every day we meet parents who are 


skipping meals to feed their children 
or even considering stealing to stop 
their children going to bed hungry. It is 
shocking that there is such a great need for 
foodbanks in 21st century Britain, but the 
need is growing. 

As the government's latest budget 
begins to take effect we anticipate that 
more people in poverty will be forced 
to turn to foodbanks for help. We are 
urging more churches and communities to 
support and start foodbanks. Our vision is 


to see a foodbank in every town in the UK, 
creating a nation where no one needs to 
go hungry. 

Foodbanks are run by groups of churches 
in partnership with local communities. All 
food given out is donated by the public: 
1,225 tonnes of food was collected in 
2011-12. Foodbanks engaged support from 
4,360 volunteers, 1,423 schools and 2,023 
churches across the UK. 

• For more information go to 
www.trusselltrust.org 
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PENSIONS 


PENSIONS 
FAR FROM OVER’ 
AS REVIEW 
CHAIR APPOINTED 


T he Fire Brigades Unions 

campaign to defend firefighters’ 
pensions has reached a new stage 
with two reviews of firefighters’ 
pension contributions and the normal 
pension age (NPA). 

The union has taken a measured 
approach and has, so far, achieved slight 
movement through negotiation. 

The UK government is pressing ahead 
with pension changes for other public 
sector workers. After pressure from the 


FBU, backed up by a range of supporting 
evidence, the government agreed to 
two reviews for firefighters which could 
provide a mechanism to influence its 
proposals before any final decisions 
are made. 

FBU national officer Sean Starbuck 
said: “This is far from over and we have 
not got anything that resembles an 
acceptable position to put to members. 
We see the reviews as another way of 
trying to influence any decisions and are 


committed to taking part. We remain 
extremely cautious about them. 

“We have not been asked to agree to 
any proposals or asked to sign up to any 
agreement and have made our position 
clear on this. 

“We will continue to monitor the 
situation and be open and honest with 
members on the position. There are no 
guarantees of success. 

“There is still a long way to go and we 
are not ruling out strike action.” 



9 February 2012 

The UK government 
publishes its “Heads of 
Agreement” for the new 
post-2015 firefighters’ 
pension scheme. The 
FBU executive council 
says the proposals are 
“unacceptable” because 
they include “unaffordable 
and unfair contribution 
rates” and “a totally 
unrealistic retirement age 
for firefighters”. 


20 March 2012 

The Court of Appeal 
rejects the appeal brought 
by the FBU and other 
unions to stop the switch 
in the inflation measure 
used to increase public 
service pensions, from the 
Retail Price Index to the 
normally lower Consumer 
Price Index. 


29 March 2012 

The UK government 
imposes pension 
contribution increases 
for firefighters. The FBU 
executive council says it is 
“extremely disappointed 
that firefighters’ pension 
contribution rates have 
been increased at all”, 
given the high contributions 
already paid and the 
pay freeze. 


24 May 2012 

UK government issues 
a ministerial statement 
Firefighters’ Pension 
Scheme: Proposed Final 
Agreement. FBU writes 
to fire minister Bob Neill: 
“this development is 
unhelpful, unnecessary and 
inflammatory.” 
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31 May 2012 19 June 2012 4 July 2012 

Bob Neill replies to the FBU: FBU conference discusses Fire minister Bob Neill 

“I remain fully committed to the pension campaign {below) appoints Dr Tony 

ensuring that the two review and strategy. Conference Williams to chair the review 

undertakings confirmed votes overwhelmingly to into the normal pension 

in the proposed Fleads of participate in the review age. Both reviews are to 

Agreement are successfully process, to carefully be completed by the end 

concluded and that all the monitor the situation and of 2012. 

associated evidence is to take “national industrial 

considered carefully before action should it become 

final decisions are taken”. necessary”. 




Review of 
opt-outs 

The FBU has submitted a 
YouGov survey of members 
and actuarial evidence to 
show that contribution rates 
of 13.2% are unaffordable 
and will force many 
firefighters to opt out of their 
pension scheme. The union 
will submit further evidence 
to show how government 
plans will make the pension 
scheme unworkable. 


Review of NPA 

The FBU has submitted 
medical, financial, equality 
and practical evidence 
showing that firefighters 
cannot work to 60. 
Government proposals 
would make the firefighters’ 
pension scheme unworkable 
and put firefighters’ and 
public safety at risk. The FBU 
will submit further evidence 
to support for an NPA of 55 
for all firefighters. 
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PENSIONS 






Haven’t we already 
accepted a normal 
pension age(NPA) 
of 60 ? 



Your p 


Barry Davies 


r 



ques 



In 2006, when the New Firefighters’ Pension Scheme (NFPS) 
was introduced with a normal pension age (NPA) of 60, 
the FBU warned this was totally unworkable. Government 
argued at the time that injured or ill firefighters could be 
redeployed into suitable roles to allow them to continue until 
age 60. The FBU disagreed with the government and now has 
the evidence to show these redeployments are a figment of 
the government’s imagination. We have stronger arguments 
than before and the reviews give us another opportunity to 
use them. 


ansvt 




A young firefighter 
asked me about the New 
Firefighters’ Pension 
Scheme (NFPS) which 
already has an NPA of 60. 
What is the FBU doing 
for them? 


Mark Wild 


The FBU is fighting to defend the normal pension age 
(NPA) of 55 for firefighters in the Firefighters’ Pension 
Scheme (FPS), but the union also wants a reduction in the 
NPA for those newer and retained firefighters in the New 
Firefighters’ Pension Scheme (NFPS). The union argues 
that an NPA of 60 is not workable for any firefighters’ 
pension scheme, because of the arduous nature of the job 
and the levels of fitness required. 



r 



I’m considering 
opting out now. 
Why should I stay? 





Dave Collingwood 






I’m a retained 
firefighter. 
Why am I 
involved? 


Opting out of the scheme is a life-changing decision that 
should only be taken when you have all the facts and figures 
available. At this moment we have not got the facts, as the 
FBU is still trying to influence the proposals. If you opt 
out of the Firefighters’ Pension Scheme (FPS) there is no 
way back, because it has been closed to new entrants since 
April 2006. 



Sean Paul 
Bailey 
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ension 

tions 

re red 




I’m in control 
What’s this got to 
do with me? 


The FBU has been clear throughout the negotiations 
that it would initiate strike action if members 
did not feel there had been sufficient progress in 
the talks, or if there was any immediate step to 
impose change. Ministers are in no doubt on the 
FBU’s position. While it is clear that the pensions 
campaign is far from over, there have been a number 
of movements on the part of government, which 
have so far meant that the FBU has not had to call 
for industrial action. Nevertheless the trade disputes 
remain in place and strikes may still be necessary. 


Sarah Eratt 





Control members are currently only eligible for 
membership of the Local Government Pension Scheme 
(LGPS). The FBU has argued that control members should 
be able to join the firefighters’ scheme. Negotiations 
on the LGPS have taken place between Westminster 
government officials, the employers and three big unions 
Unison, Unite and GMB. The FBU and our control staff 
national committee (CSNC) previously opposed the LGPS 
“heads of agreement” document, because it committed 
members to work to 68. This does not take account of the 

► 

The FBU has been fighting for the pension rights of 
retained duty system (RDS) firefighters for more than a 
decade. Many RDS firefighters (eligibility period July 2000 
to April 2006) will soon be informed about the modified 
scheme they can join retrospectively. This scheme has all the 
benefits of the FPS and will represent the best scheme in the 
fire service. It is a scheme worth defending, as the changes 
proposed will impact on that as well. 



Throughout the campaign, the FBU’s executive council 
has informed and consulted officials and members on 
the strategic decisions that have been required through 
the union’s committee structures. This information is 
available on the FBU website www.fbu.org.uk The union 
wants members to read FBU publications, attend fire 
station meetings, talk to their elected reps and take part in 
lobbying politicians. The best defence of our pensions is an 
active union. 
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INTERNATIONAL SOLIDARITY 


Dave Turner, FBU brigade secretary for Tyne and Wear, was 
a member of a TUC delegation to Mae Sot on the border of 
Thailand and Burma that offered support, advice and solidarity 
to the Federation of Trade Unions Kawthoolei (FTUK) - 
established in 1998 to represent the Karen people in their fight 
for recognition, workers’ and human rights and democracy. 


My friends 
in Mae Sot 


W e landed in Bangkok 
after a 23-hour 
journey. Another 
nine hours by road 
took us to Mae Sot. 
We arrived late at 

night, very tired and extremely hot. 

The following morning we and our 
colleagues from Unison and the teaching 
unions UCU and NASUWT met repre- 
sentatives of the FTUK and a couple from 
Newcastle who are volunteering with 
FTUK and who helped organise the visit. 

Tony and Anne Stokle and their son 
Declan are on a year-long career break 
from their jobs in education and health 
and are doing remarkable work in the 
area. They are a very special family. 

At the meeting we were told: don’t 
take photos without permission, as 
some participants do not want to be 
photographed for fear of reprisals from 
the Burmese authorities. Some use false 
names for that reason. 

We then went to our first destination, 
the Mae Tao clinic. It is a vast, sprawling 


complex of buildings treating everything 
from toothache to trauma and childbirth 
to mental health as well as illnesses that 
are life-threatening in this part of the 
world, including diarrhoea and TB. 

A sobering aspect of the clinic is the 
prosthetic workshop. Of the 49 patients 
awaiting new limbs, 46 were maimed 
by land mines. It is estimated that 
70% of the Thailand/Burma border is 
contaminated by land mines. 

On a happier note, five babies were 
born in the clinic that morning. The work 
done by Dr Cynthia and her staff here is 
extraordinary but relies on sponsors and 
donors for its survival. 

Incredible 

Later that day we visited the Assistance 
Association for Political Prisoners 
(Burma). This was an incredible 
experience. We met two former 
political prisoners and listened in awe 
at the experiences they, their friends 
and colleagues had undergone since 
1988 when the popular democracy 


The delegation in 
the FTUB head 
office in Mae Sot 
with the FTUB 
general secretary 
MaungMaung 




Federation 

Ka’ 

Solidarity, Rc< 


Dave Turner gave 
FTUKgenereu 
secretary Pay Gay 
£500 for the “ backpack 
medics ” who visit 
remote Karen villages 


in solidari 



PayiFederat ionofTi 

Sum: s 500 

From: sm 
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• ponsibilitics , Rights 



fade Union Karen 


1ADE5 UNION 



LAOS 


VIETNAM 


JLAND 

;kok 

CAMBODIA 



The delegation took part in a May Day parade 


movement in Burma was crushed by the 
military regime. Thousands have been 
imprisoned and tortured for their beliefs 
and political activity. 

Even after release, many are forced to 
live in exile due to the harassment they 
suffer from the Burmese regime. Despite 
recent publicity, there are still hundreds 
of political prisoners in Burma. 

On day two we met the executive of 
the FTUK, including general secretary 
Paw Gay and former general secretary Dot 
Lay Moo, who is now involved in discus- 
sions with the military regime in Burma. 

Humbling 

This was a very humbling experience 
as we listened to the reality of their 
situation, the work they do and the risks 
they take on a daily basis. 

Their office is not marked or signed 
at all. It is quite unremarkable, the only 
signal that it is unusual is the high fence 
surrounding the compound. 

It is vital that the building is not 
identified, as spies from the Burmese 
regime are everywhere, looking to 
identify individuals or groups who are 
actively campaigning or working against 
the Burmese military regime. This is a 
major problem throughout the area. 

On day three we visited Mae Le 
refugee camp. We could not enter but we 
were able to view the camp from outside 
the fence. This was our first opportu- 
nity to witness the scale of the refugee 
problem and how people lived and the 
difficulties they faced. 

I was asked by the Stokles to look at 
the issue of hot oil fires and the major 
health issues associated with cooking 
over open fires in enclosed spaces. This 
has been identified by the UN as the 
biggest killer worldwide and yet nothing 
is being done in this area and people are 
suffering and dying as a consequence. 

The week we were there the Bible 
school in Mae Le camp and several 


houses and buildings burnt down. This 
was without doubt the most daunting 
challenge I have faced in nearly 28 years 
in the fire service. Hopefully the ideas I 
suggested will result in a pilot scheme in 
the near future. 

On day four we visited two schools in 
the area. This was emotional as a number 
of the children have no family and rely 
on the schools for everything. 

It was possibly the best 10 minutes 
of my life as we presented football 
shirts to the children. Their reaction was 
something I will never forget. 

On 1 May I was very proud to carry a 
large FBU flag and take part with the rest 
of the delegation in two large marches 
and rallies. We also visited the factory 
area and witnessed the living conditions 
surrounding the Thai-owned factories. 

It is worth noting that the workers 
(many of whom are Burmese exiles and 
have no legal status) are paid approxi- 
mately £1.30 a day despite the Thai 
minimum wage being £6 a day. 

Day six was taken up with meeting 
U Maung Maung, the general secretary 
oftheFTUB (their TUC). 

Satisfying 

This was an extremely challenging and 
difficult trip, but the most satisfying and 
enjoyable week of my life. This is because 
of the people we met. They face adversity 
and danger with a degree of humility 
that I have never before witnessed. 

The overwhelming thought I have 
returned with is that they do not want 
charity, they want help. Despite the 
highly publicised changes in Burma, trade 
unions are still illegal and approximately 
900 political prisoners remain in prison. 

As a trade union we must do all we can 
to ensure that the various ethnic groups 
are allowed self-determination and to live 
safely in their own country once more 
and not be forced to live in exile. 

My friends deserve nothing less. 
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HUMAN RIGHTS 


A SALUTE FOR 

As the games come to London, we remember 
a truly world-changing Olympic moment 


T here are few genuinely iconic 

images which capture a moment 
which rocked the world. The 
image of three athletes standing 
on the Olympic podium in 
Mexico City in the summer of 1968, with 
two black athletes raising a hand inside 
a black glove, is one of them. It remains 
one of the most striking and silent 
statements of humanity and defiance, 
and it has been misinterpreted and 
misunderstood ever since. 

John Carlos was one of those athletes. 
As a boy growing up in Harlem in the 
50s, he had two early ambitions - to 
swim the English Channel and to take 
part in the Olympics. His first love was 
swimming, but he learned that the top 
US swimming clubs were whites only. 

“For the first time in my life racism 
had bitten me and left a mark,” he 
recalls. “For the first time, I felt like 
something less than others. The dream 
to swim had been snatched away.” 

Denied swimming, his other ambition 
was fulfilled. He competed in the 
Olympics and left his own mark, along 
with compatriot Tommie Smith, not 
just on racists, but against injustice, for 
human rights and for working people. 

It is often described as a Black Power 
salute. Those who took part say it was 
a salute for human rights, anti-racism, 
injustice and seizing the moment to 
make a very public statement. 

The two black US athletes, 200 metre 
gold medallist Tommie Smith and bronze 
medallist John Carlos, paid a heavy price 
for their defiance. 

The white Australian sprinter, Peter 
Norman, also took part, wearing a 
borrowed round white badge of the 
Olympic Project for Human Rights, also 
worn by Smith and Carlos. 

While the focus is always on the fists, 
few spot that Carlos and Smith were in 
their socks, trainers removed and on 
display on the podium in recognition of 
the poor around the world. Carlos broke 
with convention and has his tracksuit 
top open, he says, in recognition of blue 
collar workers like his father. 

Norman was never allowed to 
compete for Australia again and was 


banned from the 1972 Munich Olympics. 

They were three of the greatest 
sprinters of all time and multiple record 
holders over numerous distances. Smith 
had to break the World and Olympic 
records to win gold. 

The athletic prowess of all three 
has almost been forgotten. All three 
had their careers ended in the furore 
following their protest. 

This was the 1960s, a time of civil 
rights marches and marches against 
apartheid. It was the time of the rise 
and murder of prominent black activists 
Malcolm X and Martin Luther King, and 
the start of the long imprisonment of 
Nelson Mandela. 

At the time, all were considered 
dangerous radicals. Such was the level 
of overt racism in America that sporting 
prowess alone was all but the only way a 
black person had of gaining prominence. 

Many, like Smith and Carlos, were 
far from the ‘dumb jocks’ of sports 
mythology. 

That mould had been smashed by 
Muhammad Ali who showed that he was 
not only the greatest boxer of all time, 
but he had political views. 

Ali won the light heavyweight gold 
medal for the US at the 1960 Olympics. 
He said he threw his medal in a river 


GET THE BOOK 


The John Carlos story is 
told by John Carlos, co- 
written with Dave Zirin, and 
published by Haymarket Books 
www.haymarketbooks.org 

On a recent visit to London, 
John Carlos signed six copies of 
the book for FBU members. The 
first six who email firefighter@ 
fbu.org.uk will secure themselves 
one of those copies. 

Salute, a documentary film 
about the 1968 protest, has 
recently been released and is 
available on DVD. 


after being denied entry to a ‘whites 
only’ restaurant. In 1967 Ali refused to 
be drafted into the US military partly 
based on his opposition to the Vietnam 
war, at that time a highly controversial 
view. “I ain’t got no quarrel with them 
Viet Cong,” he famously said. “No Viet 
Cong ever called me nigger.” 

Carlos and Smith were both well 
aware of the dangers they faced in 
making their protest. Both expected 
an assassination attempt and had been 
threatened before the games. 

They joked between themselves that 
they were used to moving fast at the 
first sound of the starting gun. But the 
threats against them were not fanciful. 

Earlier in the year Martin Luther King 
was in Memphis to support a strike of 
black public service workers. On 3 April, 
he addressed a rally and gave his “I have 
been to the mountaintop” speech. 

He talked about the numerous threats 
from what he called “our sick white 
brothers”. He told the gathering: “We’ve 
got some difficult days ahead. But it 
doesn’t matter with me now. Because I’ve 
been to the mountaintop. And I don’t 
mind. 

“Like anybody, I would like to live a 
long life. Longevity has its place. But 
I’m not concerned about that now. I just 
want to do God’s will. 

“And He’s allowed me to go up to the 
mountain. And I’ve looked over. And I’ve 
seen the promised land. I may not get 
there with you. But I want you to know 
tonight, that we, as a people, will get to 
the promised land. 

“So I’m happy, tonight. I’m not 
worried about anything. I’m not fearing 
any man. Mine eyes have seen the glory 
of the coming of the Lord.” 

The following day, at the age of 39, he 
was shot dead by a white racist. Riots in 
over 100 US cities followed. 

His was not the only death in 1968. 

On 5 June Bobby Kennedy, brother of 
President Jack Kennedy, was shot and 
died of his wounds the following day. 

It was later, in that dreadful summer 
of 1968, that Carlos and Smith made 
their protest. Its echoes are still 
heard today. 
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SAFETY 


SAFETY 
Bonfire 
of the 
regulations 



The Fire Brigades Union and 
other trade unions, safety 
campaigners and victims’ 
families are protesting about 
government plans to slash and 
burn workplace health and 
safety regulations, increasing 
the risk of death and injury 
at work. 

The Health and Safety 
Executive (HSE), the safety 
watchdog in Britain, has 
recently consulted on proposals 
to remove 14 laws relating 
0 to workplace safety and 
health. The attacks 
follow Professor 
Ragnar Lofstedt’s 
1 ^^ safety review for the 
W government last year. 

The government wants 
to scrap laws on construc- 
tion, the tower cranes register, 
notification of installations 
handling hazardous substances 
as well as others on gas, docks 
and shipping. 

HSE claims these laws are 
either “redundant, have been 
overtaken by more up-to-date 
regulations, or do not deliver 
their expected benefits”. 

Health and safety campaigners 
disagree. They say the Tory-led 
government is seeking to roll 
back safety legislation at the 
behest of its friends in business 
and HSE is doing its bidding. 


Safety protest 

On 3 July, protesters including 
FBU representatives gathered 
outside the London head- 
quarters of the Department 
of Work and Pensions to tell 
the government: “Stop it, 
you’re killing us.” The event, 
which was organised by the 
Construction Safety Campaign 
with the support of unions and 


the bereaved relatives group 
Families Against Corporate 
Killers, heard a succession of 
calls on the government to 
reverse its deregulatory policy. 

Hilda Palmer, spokesperson 
for the national Hazards 
campaign, said it was “lunacy” 
to replace or axe regulation, 
as companies will stop taking 
safety seriously. She added 
that cuts to the HSE’s budget 
meant the safety watchdog 
is now “reactive rather than 
proactive in dealing with unsafe 
work practices”. A request by 
protesters to meet a minister 
received no response. 

Cranes 

An example of what the 
government wants to 
scrap is the Notification of 
Conventional Tower Crane 
Regulations, introduced 
after fatalities involving 
crane failures in London and 
elsewhere. In the ten years 
before the tower crane regula- 
tions were introduced nine 
people were killed and there 


were 25 serious injuries in more 
than 60 accidents involving 
cranes in the UK. 

These lifesaving regulations 
only came into force in 2010 
and there has been insufficient 
time to evaluate the effect of 
the regulations on public safety. 
Unions want the crane register 
to remain in place. 

Worse to come 

Safety campaigners are warning 
that there is worse to come. 

HSE is now consulting on 
approved codes of practice 
(ACOPs). HSE is seeking views 
on proposals for the revision, 
consolidation or withdrawal 
of 15 ACOPs, which are to be 
delivered by the end of 2013 
and on proposals for minor 
revisions, or no changes, to 
a further 15 ACOPs by 2014. 
These include a proposal to 
withdraw the ACOP for the 
Management of Health and 
Safety at Work Regulations 
1999 and replace it with 
guidance. It also seeks views 
on a proposal to limit all ACOP 


documents to a maximum 
length of 32 pages, other than 
in exceptional circumstances. 

Paul Woolstenholmes, FBU 
national officer for health, 
safety and welfare, said: 

“Health and safety regula- 
tions are legally binding. 
Approved codes of practice are 
generally issued with regula- 
tions to give practical guidance 
on complying with the law. 
Failing to follow an ACOP is 
not an offence in itself, but an 
employer will need to demon- 
strate that equally effective 
methods have been adopted to 
signal compliance with the law. 
Guidance is just advice. 

“The Management of Health 
and Safety at Work Regulations 
are a key piece of risk assessment 
legislation. Weakening the 
pressure on employers to comply 
with the law is likely to result 
in more workplace deaths and 
injuries. It would also increase 
the hazards faced by firefighters. 
The FBU is working with other 
unions to defend workers’ health 
and safety.” 



Why the tower crane 
regulations were introduced: 
Three people were killed 
when this crane collapsed 
during the construction of 
Canary Wharf in London 
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LEGAL 


Make a will 
Don’t leave your 
family’s future 
to chance 




1006061 





Tyne and Wear 
brigade secretary 
Dave Turner 
explains why the 
tragic case of one 
of his members 
highlights once 
again the need to 
make a will and to 
keep it up to date 

While travelling to FBU 
conference in June I received a 
phone call informing me that a 
member was gravely ill with a 
very poor long-term outlook. 

This totally unexpected and 
upsetting information was 
given to me as I was travelling 
by car, which made obtaining 
further information extremely 
difficult. 

After making several phone 
calls I was informed that 
the member had married 
his long-term partner the 
previous day in hospital 
and that, unfortunately, the 
prognosis was extremely 
grave. I was also informed that 
he did not have an existing 
will and had not updated his 
nominated beneficiary. 

Thankfully I was able to 
contact the Newcastle office of 
the FBU solicitors Thompsons 
and a solicitor was able to visit 
the member the same day to 
start the process for drawing 
up a will. 

Due to the members 
condition and the profes- 
sionalism and sensitivity of 
Thompsons and the solicitor 
involved the will was drawn up 
and signed within 24 hours. 


I was also very grateful to 
several members of staff and 
management in Tyne and 
Wear fire and rescue service 
for their assistance in enabling 
other relevant documentation 
to be completed in the same 
time frame. 

Brother Peter Metcalfe died 
approximately four hours 
after signing his will, only 16 
days after first identifying any 
health concerns. 

He was a mere 35 years of 
age, a fit, athletic young man, 
extremely popular and a credit 
to the fire service. 

He is greatly missed by his 
wife, family, watch and all in 
Tyne and Wear. 

While this is a distressing 
matter for all involved, aspects 
of this situation are by no 
means unique. I have had to 
ask Thompsons for a solicitor 
to visit a member in serious 
ill health three times in three 
months as they did not have a 
current will. 



Peter Metcalfe was 
a mere 35 years of 
age, a fit, athletic 
young man, extremely 
popular and a credit to 
the fire service 


This article is published with 
the kind permission of Peters 
wife Angela and the family, 
including his brother Warren 
who is an FBU member and 
a firefighter in Durham and 
Darlington fire and rescue 
service. Its purpose is twofold 
- first to mark a life too short 
and second as a reminder to all 
members. 

All members should 
ensure they have a current 
will and that all personal 
details, including nominated 
beneficiaries and next of kin, 
are up to date. 

Failure to do this can have 
severe implications, especially 
in the case of a sudden or 
unexpected death. 

Thanks to Bryan Prudham 
and Ellen Nicholson from 
Thompsons, everything was 
done in time for Peter and his 
family. Had I received that 
initial phone call on a weekend I 
am not confident that we would 
have had a similar outcome. 
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DAY OFF 


Enjoying 
the game 
is crucial 


Despite record-breaking rain, Phil 
Jordan is working hard to make sure 
the young cricketers he trains and 
manages get the games they want 


Cricket coach 

Phil Jordan, cricket coach, enthusiast 
and player, can’t remember a season 
like it. “It’s been a washout,” says 
Phil, who coaches Gloucester City 
Winget under-13s. When it isn’t 
raining, that is. For, in one of the 
wettest summers on record, at far 
too many fixtures rain stopped play 
before it had a chance to get started. 

“It’s been very frustrating for the 
under-13s. They get a bit cheesed 
off when they can’t play,” said Phil, 
newly elected FBU regional secretary 
for the South West, when Firefighter 
caught up with him in mid- July as 
he travelled to Dorset for the annual 
Tolpuddle festival. 

“Even rescheduled matches have 
got rained off. There’s a lot to squeeze 
in before the season ends.” 

He has been passing on his 
cricketing skills to youngsters in the 


county since his son Henry started 
playing, aged nine, for Gloucester 
City Winget under-lls. That was 
more than ten years ago. Phil got 
qualified - as an English Cricket 
Board level I coach - and has since 
coached under-13s at club level and 
under-lls at district level. 

Phil is both coach and manager 
for the Gloucester City Winget 
under-13s. “There were two of us 
last year. But I’m not completely on 
my own. 

Concentrate 

“One of the mums does an excellent 
job phoning round, arranging teas 
and dealing with the administration, 
which is a big weight off my mind. 

“It means I can concentrate on 
coaching and helping the lads get 
the best out of the game.” Phil also 
finds time to act as a cricket umpire 
- along with a dad from another 
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PHIL JORDAN 

When he isn't working hard as 
secretary of the FBU’s south west 
region, Phil Jordan, a firefighter for 
26 years, is busy passing on sporting 
skills and the team spirit that is at the 
heart of both cricket and firefighting 


“I see my role as to help the 
players improve over a season, 
make sure they enjoy the game, 
see their skills improve and 
come back for more next year” 


Gloucester fire station. 

Phil, a firefighter for 26 years, has 
played cricket since his school days 
and played for local team Gloucester 
Strollers before joining the navy then 
the fire service. More recently he has 
had a few seasons with Gloucester 
City Winget but now plays for 
Gloucester Nine Elms Saturday first 
eleven. But there is no conflict of 
loyalty: the teams are in different 
leagues. The cricketing gene seems 
to run strong in the Jordan family: 
Henry now plays for both Gloucester 
Nine Elms and Keele University. 

Coaching young players has, Phil 
says, had a positive spin-off 
for his own performance 
on the pitch. “It’s certainly 
improved both my batting 
and bowling skills,” says the 
left-hand medium swing 
bowler and middle order 
batsman. 

But when he’s coaching, 
the focus is not on honing 
his own skills but on how to 
get the lads to play to win. 

Improving his own skills set 
is a happy by-product. As one of the 
biggest amateur clubs in Gloucester 
city - there are four adult teams as 
well as thriving youth teams from 
under- 17s to under-lls - the club is 
well placed to nurture local talent. 
There is community outreach and 
a strong commitment to nurture 
talent from the many diverse ethnic 
backgrounds in the area. The club is 
also linked to the national Chance to 
Shine programme. 

Community 

The club is in the heart of the 
community and there is a lot of team 
building, camaraderie and socialising. 

The parallels between the team 
spirit needed to be a firefighter and 
a team player on the pitch are easy 
to see. Phil has only just finished 
being part of an operational crew and 
frontline firefighter and is looking 
forward to taking up his new job in 
Bristol as FBU regional secretary. 

He’s served the union as both brigade 
and county wide official over the 
years and is ready for the challenge. 


Phil relishes his role coaching 
young cricketers in the city he served 
as a firefighter for many years. And 
the prospect of winning trophies can 
act as a spur. 

“We got to the final of the 
Gloucester and Cheltenham Youth 
League last year, beaten into second 
place by another talented team. The 
players work very hard on the pitch, 
in indoor training from January and 
from April outside. It’s obviously 
been difficult this year with the 
weather but, despite the disappoint- 
ments, there is a lot of talent and 
enthusiasm in the team. 


Playing to win, within the rules, 
and in the spirit of the game, is 
important. Enjoying the game 
is crucial for team-bonding and 
building skills over seasons as 
players develop. 

“We try to be as competitive as 
possible in all the competitions we 
enter,” says Phil. “It would be great to 
win a trophy. I see my role as to help 
the players improve over a season, 
make sure they enjoy the game, see 
their skills improve and come back 
for more next year. 

“The boys want to play every 
game. We field 11 players and there 
are 16 to choose from. They are all 
capable of playing well, so we try to 
make sure everyone gets the chance 
to play their fair share of games. 
Obviously the rain has made that 
harder this season.” 

But, when the cancelled matches 
are rescheduled - weather permitting 
of course - Phil will be trying to 
make sure all players feel valued and 
no-one gets left out too much. Then, 
there’s always next season ... 
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PUZZLES 



Win the smaller, lighter, 
Kindle with built in wi-fi 


To win a Kindle please send your answers 
by 30 September 2012 on a postcard to: 

Prize Competition (Aug/Sept 2012), 

FBU Head Office, Bradley House, 

68 Coombe Road, Kingston upon Thames, 

Surrey KT2 7AE. Please include your name, 
address and membership number. The winner will 
be selected at random from all correct entries. 


Which one of these 
is the smallest 
revolving weather 
system over land? 

A) Hurricane 

B) Typhoon 

C) Tropical cyclone 

D) Tornado 

What common 
term refers to the 
amount of water vapour 
that is held in the air? 

A) Humidity 

B) Ozone 

C) Rain 

D) Okta 

What is the 
circulating Atlantic 
ocean current that 
warms Western Europe? 

A) The Equatorial 
Current 

B) The Humboldt 

C) The Gulf Stream 

D) The Kuroshio 



wind speed? 

A) Knot 

B) Tie 

C) Anemometer 

D) Barometer 

Which of the 
following winds 
was named for its ability 
to quickly propel trading 
ships across the ocean? 

A) The Santa Ana 

B) Trade winds 

C) Monsoon winds 

D) The Mistral 








ACROSS 

1, 4, 21, 22, 24 What to do in London on 
October 20 (5,3, 1,6, 4,5) 

7 Group that works or plays together (4) 

10 Vessel for sailing or drinking out of (8) 

11 Fight (6) 

12 Bitter-tasting fluid that aids digestion - ill 
temper (4) 

13 Keep occupied or entertained (5) 

14 Young of ungulate ruminant - goes well with 
mint sauce (4) 

15 Cat(like) (6) 

17 Last, best, most (8) 

19 ‘Of the air’ - intangible, insubstantial (8) 

21 See 1 

22 See 1 

24 See 1 

25 Essential bit of kit, or stockings (4) 

26 Purveyor of food (6) 

27 Major outbreak of disease (8) 

28 Will ring when there’s an 8 (4) 

29 Soft drink in US; carbonated water - goes with 
whisky (or fountain) (4) 

30 Keen (5) 


DOWN 

2 Building designer (9) 

3 Valve used to control the fuel-air mixture in 
motor - stop breathing (5) 

5 Dickens’ last novel (3,6,6) 

6 Very old - like 21 perhaps (7) 

7 Deadline - finite period for completion (4-5) 

8 Warning (or feeling) of danger, such as fire (5) 

9 Draw into the lungs (6) 

16 Exactly the same (9) 

18 Device to control entry or exit at sports 
ground, for example (9) 

20 Jonathan, triple-jump world-record holder (7) 

21 Animal or plant preserved (in rock?) (6) 

23 Equine creature (5) 

25 Dog-like but 15 mammal - laughs a lot (5) 


Last month’s answers and winners 

Crossword solution 
June/ July 

June/July 
quiz answers 

1. C - Pimm’s 

2 . B - Lancashire and Cheshire 

3 . A - Rosemary Hume 

4 . D - Lido 

5 . C - 1948 

Winner of the May quiz 

Darren Williams, Worcestershire 
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GOSSIP 


Station Cat 

Taxi - sorry, 
Mini - for 
Mr Coleman! 



Military personnel 
at the Olympic 
park in London 
- thousands will 
have to cover for 
the failures of 
private firm G4S 


PETER MACDIARMID/ 
GETTY IMAGES 


Cheap at the price 

© While firefighters are 
obviously delighted that 
Brian Coleman (aka Mr Toad) 
has been ejected from the 
London Fire Brigade, spare a 
thought for the unfortunate 
people of Barnet, on whose 
council he still sits. Before 
being dumped out of the 
London Assembly, Coleman 
was filmed calling one of them a 
“twat” during a cabinet 
resources committee meeting. 

The stress must be getting 
to poor Brian, whose loss of 
his London Assembly seat 
will cost him £79,000 a year 
in lost income. But it’s not 
all bad news. On top of his 
£10,000-a-year allowances as a 
local councillor, he will collect 
a £30,000 parachute payment 
from the London Assembly 
and £15,000 for his new role 
as chair of Barnet’s budget 
committee. If the Cat had 
known we could have got rid of 
him for £55k, we’d have had a 
whip round. 

Olympic flames 

© Close Protection UK, the 
company that bussed 80 
stewards to London for the 
Queen’s Jubilee and then told 
them to sleep under London 
Bridge, has been given a leading 
fire safety role at the Olympic 
Games. Fifty of its workers will 
have the task of shepherding 
spectators to safety if there 
is a fire. 

The company’s 
founder, Molly 
Prince, was 
convicted of 
perverting the 
course of justice in 



1994 and received a 12-month 
suspended sentence following 
events outside a pub she 
owned. In a book about 
bouncers, she described the 
incident. It was an attack by 
two men on a man who had 
assaulted a barmaid. Her 
experiences as pub proprietor 
seem to have kick-started 
her business empire, which 
provides doormen and 
protection staff. 

How did someone like that 
get a contract to help keep the 
Olympics safe? The Observer 
reported on June 10: “Insiders 
suggest that CPUK won the 
deal because it was significantly 
more competitive on price than 
its rivals, which were offering 
to supply trained firefighters 
rather than marshals.” Is it too 
much to hope for that this latest 
news could lead to fire stewards 
also being trained properly? 

Meanwhile, just 15 days 
before London’s Olympic 
Games, the security company 
G4S said it could not provide 
the 10,000 security staff it had 
promised. 3,500 soldiers will 
stand in for G4S, despite mass 
redundancies in the army. 

G4S has 657,000 employees 
in over 125 countries and 
makes its money from 
companies and govern- 
ments placing security staff. 

Its contract with LOCOG 
- the games organiser - has 
ballooned in cost from £86m 
to £284m as the number 
of staff it provides has, in 
theory at least, increased. 

Flying figures 

ft v Thanks to my cousin 

Station McKitty, your Cat 
now understands how it was 



Exalted company: 
London Fire Brigade 
commissioner Ron 
Dobson enjoyed two 
seats in the royal box 
at Wimbledon 


that auditors from Audit 
Scotland travelled three hours 
from Edinburgh to Inverness, 
and then three hours back 
again, and local councillors flew 
to Inverness from outlying 
islands, for a meeting about the 
Highlands and Islands fire and 
rescue service at which nothing 
at all was discussed. 

The auditors wanted the 
meeting in public; the council- 
lors wanted it in private. Quite 
what was to be gained from 
having it in private is not at 
all clear, since the report, with 
some trenchant criticisms, was 
already in the public domain. 
And, in any case, it would 
have been odd to go private, 
when Audit Scotland’s good 
practice guide encourages 
“transparency, openness and 
a constructive approach about 
performance, without covering 
up or ignoring failures”. But 
that’s what the councillors 
insisted upon. 

Perhaps, in a spirit of 
“openness and a constructive 
approach about performance” 
they will now tell us the cost 
to the public of the abandoned 
meeting. 

Sporting chance 

Don’t say that firms that 
make a mint from 
privatised fire service work fail 


to show their gratitude. 

Babcock pic started a 25-year 
contract to provide training to 
London Fire Brigade on 1 April. 

About two weeks earlier, 
on 19 March, the company 
offered commissioner Ron 
Dobson box seats to the Rugby 
Premiership final. Dobson said: 
yes please. Lucky old Dobson 
also got two seats in the royal 
box at Wimbledon, courtesy of 
the All England Tennis Club, 
which also provided two seats 
for his director of financial and 
contractual services, Susan 
Budden. Ms Budden didn’t get 
to sit in the royal box, though. 

Mini firefighters 

As well as forcing the public 
to buy French fries from 
McDonald’s using only a Visa 
credit card, the ongoing saga of 
the Olympic sponsorships now 
threatens to put the public in 
danger. Station cat has learnt 
that BMW Minis are to be used 
as first response fire vehicles on 
the Olympic site as part of the 
German car manufacturer’s deal. 

The deal was approved by 
the London Fire and Emergency 
Planning Authority last year, 
with the motion seconded 
by none other than Brian 
Coleman. With his record, we’re 
surprised he didn’t insist on a 
black taxi. 
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FBU regional offices 



Steve May (1), Basildon, receives 
his 25-year badge from Gary 
Critch from the same station on 
the first day of Essex strike action 



Dene Shrimpf (1) SHQ, Devon 
and Somerset, receives his 
25-year badge from brigade 
secretary Trevor French 



Clive Durbin (r) now retired, 
Wheatley, Oxfordshire receives 
his 25-year badge from brigade 
secretary Steve Allen 



Peter Smith (r), Wheatley, 
Oxfordshire receives his 2 5 -year 
badge from brigade secretary 
Steve Allen 



Nigel Burchell (r) blue watch, 
Dorking, and Surrey membership 
secretary, receives his 25-year 
badge from brigade secretary 
Richard Jones 



Marcus Giles (r), region 7 
official, receives his 25-year 
badge from FBU general 
secretary Matt Wrack 



Mark Richardson, (1, centre) fire safety, 
Lincolnshire, receives his 25-year badge from 
branch secretary Ben Selby 


Joe Foley (1, centre), resilience team, 
Staffordshire, receives his 25-year badge from 
brigade chair Rich Williams with Mark Chaplin, 
Rich Taylor, Andy Holland, Lee Russell, Roger 
Baker and Paul Johnson looking on 



Dave Moreton (r), blue watch, 
Stratford on Avon, receives his 
25-year badge from FBU general 
secretary Matt Wrack 


Di Evans (r), black watch, 
Gloucester, receives his 25-year 
badge from brigade secretary 
Mike Tully 



Gerry Wright (r), black watch, 
Gloucester, receives his 2 5 -year 
badge from brigade secretary 
Mike Tully 



Geoff Gibbons (r), red watch, 
Stroud, receives his 2 5 -year 
badge from Gloucestershire 
brigade secretary Mike Tully 



Jeff Neathway (1), 
Gloucestershire HQ, receives 
his 25-year badge from brigade 
secretary Mike Tully 



Simon Dugan (1), green watch, 
Central, Nottinghamshire, 
receives his 25-year badge from 
branch chair Grant Breed 


REGION 1 Scotland 

52 St Enoch Square, Glasgow, 

Scotland G1 4AA 

0141 221 2309, 01rs@fbu.org.uk 

REGION 2 Northern Ireland 

14 Bachelors Walk, Lisburn, 

Co Antrim, BT28 1XJ 
02892 664622, 02rs@fbu.org 

REGION 3 Cleveland, Durham, 
Northumberland, Tyne & Wear 

1 Carlton Court, 5th Avenue, Team Valley, 

Gateshead, NE11 OAZ 

0191 487 4142, 03rs@fbu.org.uk 

REGION 4 Yorks and Humberside 

9 Marsh Street, Rothwell, 

Leeds, LS26 OAG 

0113 288 7000, 04rs@fbu.org.uk 

REGION 5 Greater Manchester, Lancs, 
Isle of Man, Cumbria, Merseyside, 
Cheshire 

The Lighthouse, Lower Mersey St, 
Ellesmere Port, Cheshire, CH65 2AL 
0151 357 4400, 05rs@fbu.org.uk 

REGION 6 Derbys, Notts, Lines, Leics, 
Northants 

Little Dennis Street South (above 
Dawsons), Nottingham NG2 4EU 
0115 947 2042, 06gen@fbu.org.uk 

REGION 7 West Mids, Staffs, Warks, 
Hereford & Worcester, Salop 

195/7 Halesowen Rd, Old Hill, 

West Midlands, B64 6HE 
01384 413633, 07rs@fbu.org.uk 

REGION 8 Mid and West Wales, North 
Wales, South Wales 

4 Ffordd yr Hen Gae, Pencoed, 

Bridgend, CF35 5LJ 

01656 867910, 08rs@fbu.org.uk 

REGION 9 Herts, Beds, Cambs, Essex, 
Norfolk, Suffolk 

28 Atlantic Square, Station Road, 

Witham, Essex, CM8 2TL 
01376 521521, 09rs@fbu.org.uk 

REGION 10 London 

John Homer Mews, Frame Street, 

Islington, London, N1 8PB 

020 7359 3638, london@fbu.org.uk 

REGION 11 Kent, Surrey, Sussex 

Unit 11, Hunns Mere Way, 

Woodingdean, Brighton, BN2 6AH 
01273 309762, llrs@fbu.org.uk 

REGION 12 Bucks, Berks, Hants, 
Oxon, Isle of Wight 

FBU Regional Office, The Merlin 
Centre, Unit L, Gatehouse Close, 
Aylesbury HP19 8DP 
01296 482297, 12rs@fbu.org.uk 

REGION 13 Cornwall, Devon and 
Somerset, Avon, Gloucs, Wilts, Dorset 

158 Muller Road, Horfield, 

Bristol, BS7 9RE 

0117 935 5132, 13rs@fbu.org.uk 

Change of address or next of kin 

Advise your Brigade Organiser of any 
change of address and Head Office of 
changes to next of kin or nominations 
for benefits. 


FBU FREEPHONE 
LEGAL ADVICE LINE 
0808 100 6061 

The line provides advice for 
personal injury, family law, 
wills, conveyancing, personal 
finance and consumer issues. 

For disciplinary and 
employment-related queries 
contact your local FBU 
representative. 

THOMPSONS 

SOLICITORS 






